Learning and Development - Lead

Job description


- Identify training needs (TNI) of employees. Based on the Job & position requirements

- Analyze training needs to develop new training programs or modify and improve existing   

   programs.

- Prepare a training budget for a department or organization.

- Conduct and arrange for ongoing technical & non- technical training.

- Evaluate instructor performance and the effectiveness of training programs, providing  

   recommendations for improvement.

- Conduct of employee training programs and prepare MIS, monthly training calendar etc.

- The candidate will be responsible for structuring various modules of training based on 
   TNA after discussions with various Business Heads.

- Should have passion to deliver training programs using new methodologies and ideas.

- Will be responsible to do post training evaluation based on feedback.

Desired Profile Requirements:
- Should be a post graduate with at least 10 years work experience in banking.
- Should have experience in Learning & Development.
- Excellent verbal and written communication skills
- Strong command on all aspects of Banking concepts for both Retail and Wholesale 
   Banking products and processes.

- Knowledge about various IT software used by the Bank will be preferred.

- Should be ready to travel

